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What It Is

A supervisor is not automatically liable under 42 U.S.C. § 1983 when a subordinate officer violates the
Constitution. Section 1983 does not permit respondeat superior — the rule that an employer is liable for an
employee’s acts within the scope of employment. A supervisor’ rank, title, command authority, or general

responsibility for a unit is not sufficient by itself to establish personal liability.

Ashcroft v. Igbal (2009) stated the governing principle directly: because vicarious liability does not apply to §
1983 suits, each government official is liable only for that official’s own misconduct. The phrase “supervisory
liability” is therefore somewhat a misnomer. The real question is what the supervisor personally did or failed

to do that caused the constitutional deprivation.

Three Tiers That Must Not Be Conflated

Individual officer liability under § 1983 attaches to the officer who personally used unconstitutional force.

Supervisory liability attaches to an individual supervisor whose own conduct — order, omission, policy, or
knowing acquiescence — caused or contributed to the constitutional violation. Qualified immunity applies;

the defendant is the supervisor personally.

Monell municipal liability attaches to the governmental entity itself based on official policy, widespread
custom, final-policymaker conduct, or deliberately indifferent failure to train. No qualified immunity applies

to the municipality.

These three analyses can arise in the same case but require separate elements. A police chief may appear in
both supervisory and Monell analysis for different reasons: personal supervisory decisions and the chief’s role

as a potential final policymaker. Those are distinct theories.

When a Supervisor Can Be Liable

A supervisor may face § 1983 personal liability where:

* The supervisor directly participates in the unconstitutional act — orders force, participates in the arrest,
commands the tactical operation. This is not truly “supervisory” liability; the supervisor is simply
another actor.

* The supervisor directs or approves unconstitutional conduct by subordinates.

* The supervisor creates or implements a policy that causes the violation.
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* The supervisor knowingly fails to stop ongoing unconstitutional force in their presence — a claim that
overlaps with the duty-to-intervene doctrine.
* The supervisor fails to supervise or discipline with the culpability required by the applicable circuit -

typically some form of deliberate indifference to a known and substantial risk of constitutional harm.

Failure to Supervise and Failure to Discipline

These omission-based theories require more than poor management or imperfect oversight. The plaintiff

must show that:

1. The supervisor had notice of a serious risk of constitutional harm — from prior incidents, complaints,
use-of-force reviews, disciplinary history, officer-specific patterns, or other available evidence.
2. The supervisor failed to take reasonable corrective action despite that notice.

3. That failure caused the plaintiff’s constitutional injury.

A single complaint or a single prior incident rarely establishes the required notice. Recurring patterns of the

same type of conduct, known to command and not corrected, are the typical evidentiary foundation.

Post-incident failure to discipline cannot cause a constitutional violation that has already occurred and is
complete. Late-discovered failure to discipline may support a Monell theory of institutional tolerance or

establish notice for future incidents, but it does not create personal supervisory liability for the completed act.

Causation

The supervisor’s own conduct must be causally connected to the constitutional injury. It is not enough to
argue that the supervisor was responsible for the unit, the unit committed misconduct, and therefore the

supervisor caused it — that is respondeat superior under a different label. Viable causal theories include:

+ A direct order that caused the force
* A supervisor-created policy that caused officers to act unconstitutionally
* A known pattern of misconduct that the supervisor tolerated, allowing the same conduct to recur

* A specific known deficiency in training or supervision closely connected to the violation

Knowledge Alone Is Not Enough

After Igbal, mere knowledge that a subordinate committed a constitutional violation is generally insufficient.
The supervisor’s own actionable conduct must be established. Naming a police chief, sheriff, or commissioner
because they occupied a position of authority does not substitute for alleging what that official personally did

or failed to do.
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The culpability standard also tracks the underlying constitutional right. Because /gbal involved alleged
purposeful discrimination, a supervisor could not be liable merely for knowing that subordinates were
discriminating — the supervisor had to possess discriminatory purpose. In excessive-force cases under the
Fourth Amendment, the required state of mind is different, and courts have applied various formulations

across circuits.

Circuit Variation

The Supreme Court in Igbal rejected vicarious liability but did not establish a single uniform test for every
supervisory omission theory. Circuits continue to use different formulations — deliberate indifference, reckless
disregard, callous indifference, knowing acquiescence, affirmative causal link — but all are grounded in the
principle that the supervisor’s own conduct must satisfy the applicable legal standard. Controlling circuit

precedent governs; national training materials or standards from other circuits are not authoritative.

Supervisors Present During Force

A supervisor physically present when unconstitutional force is used faces the most direct liability theory. The
supervisor who witnesses excessive force, has authority and a realistic opportunity to stop it, and fails to act
may be liable on both a supervisory and a duty-to-intervene theory. The analysis is role-specific: what did this

supervisor observe, what authority and opportunity did they have, and what did they do?

Ql/aliﬁed Immunity

Supervisors sued in their individual capacities may assert qualified immunity. The inquiry is individualized to
the supervisor’s own conduct, not the subordinate officer’s force. A plaintiff may need precedent clearly
establishing that a supervisor confronted with materially similar notice and authority was constitutionally
required to act — which can be a demanding standard given the circuit-specific variation in supervisory-liability

doctrine.

What Supervisory Liability Does Not Establish

* Chiefs are not automatically personally liable for every departmental constitutional violation.

* Negligent supervision is generally not sufficient.

* One prior complaint does not establish deliberate indifference.

* Post-incident failure to discipline does not create liability for the completed violation.

* High rank does not substitute for personal conduct.

* Supervisory and Monell liability are not interchangeable — they have different defendants, different

elements, and different immunity rules.

Page 3 of 4



Edged-Weapon Response Lab - droptheknife.org

Policy Implications

1. Supervisors who conduct meaningful force review acquire knowledge that creates both accountability
and legal exposure. A review system that identifies recurring constitutional risks, documents what was
known, and records corrective action taken limits personal liability by showing the supervisor
responded. A review system that closes cases without genuine analysis creates a record of notice

without response.

2. Document what supervisors knew and when. Personal supervisory liability turns on actual notice.
Complaint records, use-of-force review findings, body-worn camera review logs, and training decisions
are all potential evidence of what command knew. Gaps in that record do not protect supervisors —

they obscure what happened and complicate the defense.

3. Distinguish the three tiers in post-incident analysis. An agency reviewing a critical incident should
separately assess what the involved officer did, what supervisors present did, and whether institutional
policy, custom, or training caused or contributed to the outcome. Conflating these produces muddled

accountability and leaves institutional problems unaddressed.

4. Supervisors present during force should have trained intervention behaviors. A supervisor’s duty to act
when observing unconstitutional force is not satisfied by rank alone. The same rehearsed intervention
options that apply to peer officers — verbal commands, assuming control of the subject, supervisor

notification, covering a weapon — apply equally to supervisors who observe force that should stop.

5. Recurring misconduct not corrected by command creates personal supervisory exposure. An officer-
specific pattern of similar incidents, documented in use-of-force records and reviewed by supervisors
who took no corrective action, is exactly the evidentiary foundation for a failure-to-supervise claim.
Supervisors should treat an officer’s prior incidents as a personal accountability matter, not only an

institutional one.
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